
The first step towards a uniform national 
regulatory regime for the legal profession will 
come into effect on 1 July 2015, with the 
introduction of the Legal Profession Uniform 
Law Application Act 2014 (‘Uniform Law’). The 
regime covers lawyers in Victoria and New 
South Wales, which encompasses more than 
70% of Australia’s lawyers.

BACKGROUND:
The discussion about uniform regulation was 
lead by the Council of Australian Governments 
(COAG) in 2009. Although the majority of 
States and Territories had enacted their legal 
profession regulation on the basis of a National 
Model Bill, adaptation across jurisdictions led 
to a number of discrepancies. It was in this 
context that the COAG brought regulation of 
the legal profession onto its reform agenda.

It was initially hoped that all States and 
Territories would adopt the scheme. However 
following the extensive consultation process 
only New South Wales and Victoria will enact 
the changes. It is nonetheless anticipated that 
other states may follow suit once the efficacy of 
the scheme has been tried and tested.

The main drawing card for the regime 
is simplicity, both for practitioners and 
consumers.  Administrative processes will be 
simplified, costs will be reduced and consumer 
protection will be enhanced. A national scheme 
also reduces the barriers to seamless, inter-
jurisdictional practice.

COVERAGE OF THE NEW SCHEME:
The Uniform Law will regulate lawyers across 
the two jurisdictions, Victoria and New South 
Wales, and will govern matters such as types 
of practicing certificates and conditions, 
maintenance and auditing of trust records 
and continued professional development 
requirements. It will also regulate billing 
arrangements, costs disclosures, complaint 
handling processes and professional discipline 
issues.

The Uniform Law will see the creation of 
two new inter-jurisdictional bodies – a Legal 
Services Council and a Commissioner for 
Uniform Legal Services Regulation. These 
bodies will be responsible for setting inter-
jurisdictional guidelines, and will also perform a 
number of specific, local functions.

WHAT WILL CHANGE?
• New short form costs disclosures for 

matters estimated between $750 and 
$3000.

• Harsher penalties for failing to provide an 
appropriate costs disclosure to clients if 
costs have exceeded expectations.

• Disclosure requirements for non-trust 
money.

• Government lawyers will no longer be 
exempt from holding practicing certificates.

• The Board has wider reaching auditing 
powers to ensure a firm’s compliance with 
the Uniform Law.

• New complaints handling procedure to 
ensure that disputes are dealt with more 
effectively and efficiently.

• The Legal Services Commissioner will 
have new powers to make binding 
determinations resolving consumer matters.

• Practitioners will be obliged to charge no 
more than fair and reasonable costs.

WANT TO FIND OUT MORE?
The Law Institute of Victoria (‘LIV’) and the 
Law Society of New South Wales have both 
published a number of articles concerning 
the change. Their websites contain a wealth 
of detailed information about the changes. 
These bodies will also be running continuing 
professional development (‘CPD’) sessions over 
the coming months to ensure that practitioners 
know of their obligations from 1 July.

You can find more information by following the links 
at the following websites: 
http://www.liv.asn.au/For-Lawyers/Regulation/
Legal-Profession-Uniform-Law
http://www.lsc.vic.gov.au/news/legal-profession-
uniform-law/
http://www.lawsociety.com.au/ForSolictors/
professionalstandards/Ruleslegislation/
nationalreform/
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