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Friday 15th September 2017 

Introduction – Dan Trevanion (President) 

Dan welcomed everyone to council, and in doing so recognised the traditional 

owners of the land. 

We do have 2 guest speakers today which is a little unusual for ALSA usually. Our first guest speaker 

is Tina Popa who will be running a workshop on how to write problems and give you some resources 

to take back to your university. Then we will be going through a council discussion topic before we 

have another guest speaker from Leo Cussen’s who will do a careers session and will hang around for 

lunch to chat to you about Leo Cussen’s more generally.  

MOTION: That all Australian and International Law Students be granted speaking rights 

Moved by Georgia Mullen (ALSA) 

Seconded by Dan Trevanion (ALSA) 

Passed unanimously 

Guest Speaker – Tina Popa  

Tina spoke to council about drafting competition problems, Tina is a lecturer and unit coordinator at 

RMIT. As part of this course, they have a practical assessment for client interview and letter of 

advice. Tina suggested that a good place to start is to find a new or underused case to form the basis 

of the problem, this means it won’t be overly discussed in the textbook and will have some 

contentious issues. Once you have these base facts, you need to ensure to change them slightly and 

ensure that some of the issues are quite straight forward so that everyone is able to understand the 

basis of the issues, then you can add layers of complexity to this (eg. here make the legal issues 

depend on the client’s answers). The final layer of complexity is to add something challenging that 

you would really need to research to spot the issue, for example a policy issue, law reform or an issue 

decided in a case that would be difficult to find. The finishing touches is to make it a bit interesting, 

give the client some personality, allow a possibility of addressing defences and remedies and think 

about any non-legal issues that might arise from the problem. For writing a judge’s guide a page 

addressing the legal issues and then a really detailed marking rubric that enables standardised judging 

of the interviews.  

Council discussed afterwards some of their own tips for running competitions and what they were 

able to take away from the session. This included being able to engage people off campus in 

competitions by having written client advice, even if you can’t get a lecturer or practitioner to write 

problems, that getting them to read them is beneficial, getting acting groups who are willing to do 

unpaid work to act as clients and ensuring that your volunteers are well looked after with food. 

  

Discussion Topic 1 – College of Law Review  

ALSA has been approached by a review panel to make a submission on College of Law. Dan was 

seeking advice from council on how best to go about reviewing this? It was generally thought that 

given the time of year with elections and exams, the LSS/A’s would have little time to engage 

students (and likely would have little response) in surveys/direct contact. It was agreed that the best 

point of call is to write up a survey and ask College of Law to send to their students, if this fails then 

the survey may be circulated to LSS/A’s and law firms. We will have our final review done by mid-

November and give 2 weeks to respond and review on it.  



  

 

Discussion Topic 2 – Engagement with grads  

Some LSS’ have little engagement with their graduates and were seeking advice 

on how best to engage them/stay in touch. Most universities have an alumni 

chapter that you can try and use to stay in touch, some portfolios (such as 

competitions) often use alumni for judging or other events and it is useful to keep track of 

these people for future reference.  

   

Guest Speaker - Leo Cussen’s – Alex  

Alex ran through some current trends and tips for law graduates, services that you can offer your 

members and a little bit of info about the Leo Cussen PLT program.  

Current trends in the graduate market are; increasing graduate numbers, non-traditional legal careers, 

millennial employees having higher representation which impacts retention, different motivators 

which changes marketing (increased interest in flexible work, fulfilment, work/life balance and less 

focus on money), technology, changing firm structures (NewLaw, LOD, Billing, Boutiques, Mergers, 

Globals), the rise of non-legal skills (employers increasingly tell us that a law degree is not enough), 

reiteration the importance of communication skills, “the degree of the future” is law and IT, changing 

recruitment process and keeping work in-house and briefing straight to barristers.  

Some tips to get noticed; not just to rely on clerkships and graduate programs, there are other smaller 

firms who don’t offer clerkships or graduate programs that are worth working at. Don’t just rely on 

job advertisements, 80% of jobs are not advertised. 3 other ways to get noticed by employers, contacts 

and networks (if you are referred to a job by someone who knows the firm, you are twice as likely to 

get an interview and 40% more likely to get the job, job leads (sign up to lawyers’ weekly, read the 

lawyers section in the AFR and The Australian) and take a direct approach by approaching 

organisations directly with an EOI to work there or getting advice. Other tips are to build skills 

outside of law (the number one selection criteria) such as IT, business development, presentations 

skills and communication skills. Looking outside traditional law jobs and looking to statutory 

authorities, NFP’s, other government roles, industry bodies and unions, education and other corporate 

roles. Your CV and cover letter generally get 5-30 seconds to spend on each one, make sure you do 

work experience at uni, do some extracurricular activities, make it clear and simple succinct and 

tailored letters, and manage your online presence.  

Services you can offer to your members; career skills sessions and workshops such as CV and 

clerskship applications, marketing experts etc, networking events and meet up alumni with students 

for mentoring.  

Leo Cussen offers PLT in Victoria and WA, it is partly on line and partly face-to-face. They focus 

heavily on practical aspects, not exam or test-based work.  

 

Discussion Topic 3 – Marriage Equality Statement  

The question about a marriage equality statement was split in 2 parts, firstly whether ALSA should 

take a stance on this issue and secondly, what the stance will be?  

The room unanimously voted that ALSA should be taking a stance and making a statement on the 

issue. 

The next issue discussed was the level of support that ALSA should express on the issue, whether 

acknowledging our LGBTIQ members and offering support, acknowledging the postal vote and 



  

 

encouraging people to vote or expressing our support for a ‘yes’ vote in regard to 

the postal survey. ALSA’s main concern is that we are a peak body but we are 

made up of constituent bodies so we make up our advocacy topics based on the 

views of the room.  

The room had slightly differing opinions on this decision but generally were in favour of 

ALSA taking a strong stance. It was noted that this is a legal issue and if we clarify that our position 

comes from standing behind equality before the law, it needs not be a political issue. Regardless, 

ALSA should not justify our advocacy on the basis of how it will be perceived and we do not need to 

be neutral to any particular politics, as long as we can come to a majority decision. It was also noted 

that a number of similar law societies, the bar association and professional organisations have made a 

statement in support of marriage equality with particular reference to the postal survey.  

At the end of the discussion, council was for ALSA taking a strong stance and saw no practical 

difference in stating our support for our diverse member group, acknowledging the postal survey or 

making a ‘yes’ campaign so that to show full support, we should adopt the latter. As elected 

representatives of your law school, council are all well situated to make decisions on behalf of that 

body, and for ALSA on behalf of law students nationally. 

Dan proposed a motion that ALSA advocates for marriage equality and for its members to vote yes to 

the upcoming postal vote.  

Seconded: Elise Steegstra  

Abstentions: 1 x QUT  

Discussion Topic 4 - Marriage Equality (LSS level)  

Council then turned for how LSS’ can best deal with the issue of whether or not to make a marriage 

equality statement and what the content of it should be. Concerns and issues that LSS’ had faced 

were; backlash from their faculty about putting some students offside, some groups who had made a 

statement had very negative comments on the post that were offensive, people questioning why the 

LSS supports this issue and not other issues? Suggestions were, to ensure you get the perspective of 

your LGBTIQ members so that your statement is representative, to ensure you have a moderator 

available when the post goes live to deal with any negative feedback, if you are really concerned – to 

share someone else’s support (such as the bar association, a professional organisation or advocator 

such as Michael Kirby), to ensure you provide resources in the post for people who are struggling 

through this time, focus on welfare and equality not politics.  

The general summary was that it is to each individual committee to determine whether it is 

appropriate for you to make a statement. As a general, you should have someone ready to moderate 

the discussion, making sure they are fine with it and if prepared for what might come up, also 

recommend having statements ready to refer them to other resources that supports everyone before, 

after and during the statement.  

This discussion also turned to whether people have a specified ‘queer rep’ on their committee or who 

it falls under to ensure these sort of support initiatives are being run. One LSS that has recently 

implemented a queer rep said it has been all positive, they run mental health initiatives specific to 

queer people and recently ran a tele-thon to call all your mates and remind people who were a ‘soft-

yes’ that it’s important to get in your votes. Some other LSS’ have tried to implement such a position 

but it received backlash as there was a view they would then have to create a rep for every minority 

group. Advice given for people having these issues is to ensure that the initiatives you foresee a new 

rep doing, get integrated into your current committee (you shouldn’t not do something just because it 

doesn’t have a dedicated rep). You should then list the type of responsibilities and events that the new 



  

 

position would do (including the ones currently being done and new initiatives) 

to show the purpose of creating the new position. A suggested organisation that 

is willing to talk to you about these issues is ‘Out For Australia’. 

Discussion Topic 5 – Relationship with Faculty  

The best way to start a relationship with faculty for those who don’t have one is to start with informal 

collaboration at events. This gets them involved and shows them what you do/how you benefit and 

help students. One LSS found it beneficial to report back after an ALSA meeting and discuss what 

they got out of it which has spurred a conversation and meetings going forward for cross-engagement.  

 

Motions for SGM – Georgia  

Georgia ran through the motions being proposed at the SGM which included removing the NEC rules 

from the by-law and changes to the competitions and careers by law to reflect some changes in the 

positions. There were no objections to the substance of these changes.   



  

 

Saturday 16th September  

Break-out (Competitions)  

ALSA’s outgoing and incoming competitions officers, Carolyn and Max, facilitated 

a discussion surrounding competitions. The major points covered included; judges 

workshops to improve the quality of judging, moderating the discrepancies of scores, sourcing 

graduates for judging, CPD points, conflicts of interest, student engagement, online competitions and 

junior/senior competitions.  

Some important takeaways from this session were; having detailed marking rubrics for judges and/or 

briefing sessions at the start or end of the competitions, some Law Societies will let practitioners 

count judging towards their CPD points, some ways of getting graduates to compete is making it 

compulsory that the people you pay to send to ALSA/other comps, judge after this. To increase 

student engagement in competitions, ideas such as talking to your faculty about including it in course 

credit, creating hype around them from early on, get lecturers to push engagement in competitions, 

having a reward such as an internship (if firms sponsor), money or law ball ticket etc, or gets to go to 

intervarsity competition. 

Break-out (Handover) 

What do people currently have set in place for handover process? People have based on the 

assumption that you come over with no information and ensure that you run through all the broad 

aspects of the committee, your legal structure and any catastrophes that occur. Most people run 

through their finances and admin procedure. Partnership handover is really important to ensure 

consistency and that the relationship goes on. The group also discussed the value of having an IPP or 

institutional knowledge position, some LSS’ have found little value in this position and some found it 

useful only as an advisory position. The IPP is often useful for grievances but some LSS’ have seen it 

as a tokenistic role that just wasn’t useful though a point was made that it is nice to have the role 

formalised to ensure that there is someone to turn to. Most IPP’s don’t have voting rights (either 

because decided by the LSS or legislation). Some of the benefit of IPP is to provide availability for if 

something slips through handover or arises the time of handover. The group discussed the roles and 

responsibilities that are involved in handover including individual handover and group handover that 

consists of more of a presentation or requiring updates to be done on an interval basis. A good idea 

was an initiative reflection document that provides data on what they did, attendees, costs and some 

brief reflections on the event.  

 

Discussion Topic 6 – ALSA Scholarships  

The current engagement with ALSA Scholarships is quite low so that we are seeing little value in 

them. With the removal of the ASO officer, the scholarships will continue under another portfolio but 

we are suggesting that they are changed or scrapped at this point. The community engagement 

scholarship currently just requires an application about what you have done then you get given money 

and can do whatever you want with it. The general consensus was that the community scholarships 

should be phrased more like a bursary to help students or LSS’ get new projects off the ground or 

fund existing projects. Council were of the opinion that LSS’ or students can apply for the scholarship 

to increase engagement.  

Legal Tech – Alex and Pat  



  

 

Alex and Pat discussed with council the overview of developments in Legal 

Tech, how can we use these for internal benefits for LSS/A’s and how can it 

improve the student experience/education/skills and the role of the LSS/A’s. 

They explained some buzz words that we are hearing from firms; commoditised legal 

services (computers doing basic legal functions), smart contracts (minimising human 

activity in the execution of contracts), distributed ledger technology (democratic decentralised way of 

distributing information), AI (programming intelligence into a computer).  

The benefits that LSS/A’s can get from these changes; a central chat bot system, having an interactive 

form to respond to questions for a minimal cost. Alex spoke about how this was implemented at 

Blackstone, they spoke to the Dean and suggested a novel way of doing something to help the 

students. They used a program called ChatFuel which is free up to a certain number of students, the 

data is only used to send it and isn’t held anywhere.  

Other things LSS/A’s can do in this space to help your members include; events with a speaker or a 

panel discussing IT changes, share publications and blogs from commercial firms or other groups, 

events called Disrupting Law (run by The Legal Forecast), legal technology moots (looking at drones, 

smart contracts and blockchain), advertise events such as hackathons to your members and encourage 

them to get involved with events the IT faculty runs. 

In summarising, as an LSS member, it is important to stay on top of these types of events and not get 

behind in what you are providing our students.  

Mardi – Wellbeing in committees  

Being a part of a committee that does so much work can be a huge burden on your health whether 

from high stress with deadlines, not being able to have a personal life or backlash from the work you 

are doing. Something that can really increase this stress is if you have a committee that doesn’t get 

along which creates a very negative committee and doesn’t help anyone. You have to look after your 

peers but you also have to look after yourself first. There are so many small things that don’t cost 

money, don’t take a whole weekend or week that just improves morale in your committee and 

increases how you work and support each other. To give an anecdote, it has made a big difference in 

our committee for our director of wellbeing to also put on initiatives within our committee as well as 

in the members. These initiatives show support and help the wellbeing but also allow the committee to 

totally switch off from committee work and having it on the back of your mind.  

Ideas included an F45 session, barefoot bowls with beers and pizza, committee only camp, warm and 

fuzzies session to thank and the committee, giving out biscuits to the person who has the best report, 

have your meetings at a coffee shop, ensure that committee members know your mobile number and 

can speak up, social mixed netball, have food or wine at meetings.  

The group discussed how having retreats or rewards for the committee has been received by the 

student body; making people pay for themselves, having the outgoing committee approve the funding 

and incorporate a handover/planning weekend into the retreat as well as bonding so that the student 

body understands the benefit. It was suggested to start building a culture that it is accepted and 

expected that a portion of the money will be spent on rewarding the committee and encouraging them 

to run.  

Ways to create a sense of community by fitting events in with class timetables and scheduling 

hangouts, there are games like board games you can play online between committees.  

Council Discussion Topic 7 – SSAF Funding 



  

 

Following on from a discussion at February council, ALSA has followed up by 

researching what we could do to advocate for the regulation of SSAF 

distribution. ALSA recommends that we can take 3 different paths of action: 

1. ALSA can advocate to the Federal Government to change the legislation 

regulating the distribution of SSAF funding;  

2. ALSA can adopt a University with a good internal policy and advocate that this is the best-

practice guide to other universities; 

3. Drop the issue but to offer support for LSA/LSS’s. 

There was a general consensus that this is something ALSA should pursue but that unfortunately 

political parties have little interest in the matter and advocating to them is likely to be fruitless. The 

education team will investigate the legislation and try to find a good ‘best-practice’ guidelines policy 

for distribution of SSAF funding.  

Council Discussion 8 - Unpaid Internships 

There are concerns among LSS/A’s that with the increasing number of law students and law schools, 

meaning that students feel the need to get extra work experience which is frequently unpaid. The 

problems associated with this are that students may be exploited by firms, the work that they are 

doing would normally be paid, meaning less paid work is available and it creates an unfair playing 

field where some students are not able to afford to do an unpaid internship and as such miss out.  

The Fair Work Ombudsman has guidelines for unpaid work experience, the main criteria is to 

consider who is getting more out of it; the lawyer or the student? Interns Australia also advocate on 

this issue; these might be good places to start looking for guidance to a best-practice guideline. 

Another suggestion was to ensure that we are educating students that they shouldn’t undervalue their 

time and to make educated decisions about taking on work experience.  

Another way that ALSA could advocate on this is to create a certain set of guidelines that if firms 

comply, they get an ‘ALSA stamp of approval’ and students will be able to feel that the organisation 

isn’t trying to exploit them. This would work by getting direct feedback from students on their 

experiences at firms, like a ‘TripAdvisor’ for internships. This may be problematic in that it will be 

difficult to get started and will be hard for ALSA to regulate the reviews.  

The general consensus is that ALSA should advocate on this issue, and that we should do so by 

advocating by providing students information on how to make good decisions about work experience 

and to adopt some guidelines in conjunction with the regulations from other bodies. We can partner 

with CLC’s and firms and the CALD guidelines to pressure universities in this regard too.   

 

Conference 2018 – Georgia  

Georgia gave a run-down on the changes we have implemented for 2018 Conference based on the 

feedback received from Conference 2017. The three main points of change were the culture and 

behaviour, finance and administration and competitions.  

Our Code-of-Conduct bylaw allows us to appoint a welfare officer for ALSA events, currently the 

bylaw only specifies for sexual harassment but we will amend this to make the welfare officer the 

point of contact for all misbehaviour against the code of conduct. We will also make this a proactive 

role to set standards of appropriate behaviour before the conference as well as deal with complaints 

during the conference. We will appoint someone from the ALSA committee and provide them with 

the resources and training to do so.  



  

 

We will also be making it clear that the head of delegation who registers their 

university is the point of contact for any issues arising with a member of their 

delegation and will be responsible for them. 

We have also partnered with a company called Alcohol and Drug Education 

Specialists who run a program called #mymorningsmatter that they will bring to 

conference. This is all about increasing our wellbeing by using and valuing our mornings. They come 

and do runs, HIIT sessions and yoga as examples of something to do in the morning that isn’t just 

alcohol based. They run sessions with Uni RA’s and leaders to take info back to your Uni. They 

encourage having morning and day sessions, not just nights. 

In dealing with the conference administration and finance, we will have the delegate guide, budget 

and ticket prices ready to present at February Council so that you are all aware of what is happening 

before registration. We have also decided to make Conference Treasurer, our VP-F, Courtney and 

Sponsorship will be dealt with by with Arvin and Georgia. 

In regard to competitions, the information will be distributed via an agreed method of communication 

prior to council. The ALSA Competitions Officer will take responsibility of the judges packs and 

videoing of the comps. We will have walking tours to the competition rooms on registration day so 

that competitors know how to get there.  

 


